
Intersections 

• LGBTQ 
• Poor and Working Class 
• People of Color  



Intersection:  
Changing Demographics of Who is LGBTQ 
• An increasing proportion of LGBTQ adults are 

people of color 
• Across 4 different surveys from 2013, “LGB/T 

individuals aged 18-44 had higher proportions of 
racial and ethnic minorities when compared to 
the full adult LBG/T population”  

(Gates, 2014) 



Intersection:  
Queerness, Law Enforcement &  the Criminal 
Justice System 

•  1 in 3 adults are people of color  
•  3.8% of adults identify as LGBTQ.  

•  2 in 3 adults in prison/jail are people of color 
•  7.9% of adults in prison/jail identify as LGBTQ  

(LGBTMap) 



Intersection:  
Queer Youth of Color and Juvenile Justice  

•  1 in 5 youth in juvenile justice facilities identify 
as LGBTQ  
•  85% of these LGBTQ youth are also people of 

color  
 
 
(LGBTMap) 



Intersections:  
Queerness, race & the legal system 
LGBTQ POC face discrimination in: 
•   court and court proceedings 
•  lack of access to legal counsel 
•  bias in sentencing 
•  inhumane treatment in confinement 
•   harassment and physical/sexual assault from staff/

fellow inmates 
•  inadequate healthcare (especially for trans people) 
•   lack of support in probation/parole/re-entry  
(LGBTMap) 



Intersection:  
LGBTQ and law enforcement 
• Being a POC and being LGBTQ exacerbates the 

chances of harassment and profiling from law 
enforcement 

 
• Native LGBTQ youth much more likely to be 

policed, profiled, incarcerated than non-
indigenous youth 

 
•  22% of transgender people report being 

harassed in interactions with police 
 
(Hanssens et al., 2014) 



Intersection:  
LGBTQ and immigrant 
Of the hundreds of thousands of undocumented 

LGBTQ people in the US 
•   71% are Latinx  
•  15% are AAPI  
(LGBTMap) 
 
•  20% of Latinx and Asian & Pacific Islander 

people in same-sex couples are non-citizens  
(Kastanis & Wilson, 2014) 



Intersection:   
Gender Identity and Poverty  
•  Trans and gender nonconforming people are 3-6 

times more likely to live in extreme poverty 
(income under $10k/year) than cisgender people 
•  This is especially true when considering race  

(Center for American Progress, 2015) 



Intersection:   
Gender Identity and Workplace Discrimination  
•  Trans workers of color are much more likely to 

report harassment and discrimination on the job 
than their white coworkers 
•  Trans workers of color are much more likely to 

report harassment and discrimination on the job 
than their cisgender coworkers  

(Center for American Progress, 2015) 



Differences among LGBTQ 
racial groups 
“Among same-sex couples, African American, 

Latino, and American Indian and Alaska Native 
respondents have  
•  lower incomes 
•   lower college completion rates, and  
•  higher unemployment rates  
•  than White and Asian and Pacific Islander 

respondents”  
(Kastanis & Wilson, 2014) 



Intersections:  
Queerness, Race and Hunger 
•  More than 1 in 4 LGBT adults, approximately 2.2 million 

people, experienced a time in the last year when they did not 
have enough money to feed themselves or their families 

 
•  31% of LGBT young adults (people aged 18-29) reported not 

having enough money for food in the past year.   
 
Among LGBT people: 
•   42% of African-Americans 
•  33% of Hispanics,  
•  32% of American Indians and Alaskan Natives, and  
•  21% of Whites  
reported not having enough money for food in the past year. 
 
(Brown, Romero, & Gates, 2016) 



Intersections:  
Race, queerness and access to health insurance 
 
Among same-sex couples, American Indian/Alaska 

Native and Latino/a same-sex couples are the least 
likely (70%, 71%) to be covered by health insurance  

 
(Kastanis & Wilson, 2014) 



Intersections:  
Race and LGBTQ parenting 
•  Racial/ethnic minorities in same-sex couples are 

more likely to be raising children than White 
respondents in same-sex couples. 

 
•  1 out of every 3 individuals in same-sex couples 

raising children are people of color. 
 
•  African-Americans in same-sex couples are most 

likely to be raising children, while White individuals 
are the least.  

 
(Kastanis & Wilson, 2014) 



Intersectionality:  
Kimberlé Crenshaw 
 
Who and what is invisible to us when we look for 
universality rather than intersectionality?  

 
 
https://www.ted.com/talks/

kimberle_crenshaw_the_urgency_of_intersectio
nality 



What company do we keep when we 
take an intersectional approach, and do 

our work with a racial justice lens?  

Watch this short video 
 

http://www.unstoppabletogether.org/ 


